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PLEDGE OF (NAME OF THE PROFESSIONAL BODY/ASSOCIATION)

PREAMBLE

The Office of the Premier is committed to dealing with and eradicating fraud, corruption and
maladministration among public servants as well as creating a culture of integrity in
government, business and civil society.

The Office of the Premier recognises that there is a whole ecosystem, with different role
players, which should all contribute to the creation of an ethical culture in the province.
Professional Bodies/Associations are an integral part of that ecosystem.

Professional Bodies/Associations have, as part of their mandate, the protection of the interest
of the public as a core function. This they do through encouraging ethical behaviour among
their members, affiliates, volunteers, partners and employees and ensuring that the same are
held accountable against a Code of Ethics and/or Conduct.

In the context of the Gauteng Province, among those over whom the Professional Bodies have
jurisdiction and those who are in its sphere of influence, many may conduct business with the
Province from time to time. In addition, many of those employed by the government, within the
Province, are members of Professional Bodies. The Professional Bodies are therefore ideally
placed to assist the Office of the Premier in its quest to create an ethical culture in the province
across all the components of the economic ecosystem.

In signing the Integrity Pledge, Professional Bodies/Associations commit to taking an ethical
leadership role in the Province, in the context of their mandate, and resolve to work closely
with the Office of the Premier towards creating an ethical culture within the Province.

1. (NAME OF THE PROFESSIONAL BODY/ASSOCIATION)’S INTEGRITY PLEDGE

(Name of the Professional Body/Association) commits to encourage its members, affiliates,
volunteers, partners and employees to take all measures necessary to prevent corrupt
practices, unfair means and illegal activities when engaging in business activities. It therefore
commits itself to the following:

1.1 Encouraging its members, affiliates, partners and employees to ensure that their
registration with the Professional Body/Association is current and maintained annually.

1.2 Encouraging its members, affiliates, volunteers partners and employees to conduct
business activities with integrity and proper regard for ethical business practices. This
includes all activities during any stage of a bid, or during any pre-contract stage to secure
a contract, or during the execution of a contract, or in the post contract stage.

1.3 Employing mechanisms to encourage its members, affiliates, volunteers, partners and
employees to always remain objective, adhere to professional standards and ensure that
the legitimate interest of the client being serviced is paramount in any recommendations,
advice given, or work being performed. This includes avoiding overcommitment that
may result in other business pressures, or business commitments that they may have,
impacting on their ability to meet their commitments to the client.

1.4 Encouraging its members, affiliates, volunteers, partners and employees to have proper
regard for the professional standards as prescribed by the profession. This includes
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1.6

1.7

1.8

1.9

1.10

avoiding taking on assignments for which they are not fully competent, unless they are
first able to obtain assistance from qualified individuals/the Professional
Body/Association who can ensure that the work is carried out competently.

Effectively implementing its Code/s of Ethics and/or Conduct and hold its members,
affiliates, volunteers, partners and employees accountable against them, whenever it
becomes aware that they have been involved in unethical conduct.

Encouraging its members, affiliates, volunteers, partners and employees to always
maintain professional independence and avoid undue influence from others. The
Professional Body shall provide guidance that encapsulate the principle that:

1.6.1 in the event of any actual, perceived or potential conflicts of interest arising
during an engagement with the Gauteng Provincial Government, the members,
affiliates, volunteers, partners or employees should inform all relevant parties
and, in the event of a material conflict of interest, withdraw from the
engagement with Gauteng Provincial Government. Where the conflict is not
material, the Gauteng Provincial Government shall decide on whether the
associated risks are being managed appropriately and whether the
engagement may continue.

Encouraging its members, affiliates, volunteers, partners and registered employees to
conduct themselves in a manner consistent with the high standards of the profession
and uphold the good reputation of the profession.  This includes encouraging its
members, affiliates, volunteers, partners and employees to act with fairness and integrity
towards all persons with whom their work is connected, towards other members as well
as remain in compliance with the letter and the spirit of current statutory and other legal
requirements.

Encouraging its members, affiliates, volunteers, partners and employees to not offer,
directly or through intermediaries, any bribe, gift, consideration, reward, favour, any
material or immaterial benefit or other advantage, commission, fees, brokerage or
inducements to any official of the Gauteng Provincial Government, who is connected
directly or indirectly to the bidding process, or to any person, organisation or third party
related to the contract. This includes an action that may be interpreted or perceived as
being in exchange for an advantage in the bidding, evaluation, contracting and
implementation of the contract.

Encouraging its members, affiliates, volunteers, partners and employees to not collude
with other parties interested in a contract and thus undermine the principle of ensuring
competitive bid pricing, impair the transparency, or counteract fairness and progress of
the bidding process, bid evaluation, contracting or implementation of the contract.

Reporting individuals employed by the Gauteng Provincial Government, as well as
companies that are in contract with a government entity in the Province, to the Gauteng
Provincial Government, when the Professional Body receives complaints against its
members, associates, volunteers or partners that have not been lodged with the
Gauteng Provincial Government. This it shall do once the individuals have been found
guilty by the Professional Body.
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1.11

1.12

1.13

1.14

Taking action, in accordance with the body’s Code of Conduct and Ethics, when the
Gauteng Provincial Government lodges a complaint with the Professional
Body/Association against any of its own employees or business partners, who are
members, affiliates, volunteers or partners of the Professional Body/Association and who
have been found guilty of misconduct. The Gauteng Provincial Government commits to
notify the Professional Body/Association whenever it has investigated and found a
member, associate, volunteer or partner of the Professional Body/Association guilty. It
will also supply the Professional Body/Association with all relevant documentation that
will enable the Professional Body/Association to take action against its member, affiliate,
volunteer or partner.

Taking action, in accordance with the body’s Code of Conduct and Ethics, against its
own employees when the Gauteng Provincial Government lodges a complaint against
any of the Professional Body’s/Associations’ own employees or volunteers.

Disseminating among its members, affiliates, volunteers, partners and employees any
and all standard communication identified and supplied by the Gauteng Ethics Advisory
Council, in the interest of sensitising professionals of their obligation to work in the
interest of the public and to their role in creating an ethical culture in the Province.

Providing the Gauteng Provincial Government with an annual report on its progress in
relation to this pledge.

SIGNED

Name of individual authorised to sign the Pledge Signature
Position Date
Witness

Name of Witness Signature
Position Date
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